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ROLES A ND RHHI"{]NS[H] LIT
' pakshi Bhatnagar

Dr. Najmul
hh.uH:'. “Il'l-ﬂ'm-'.u

By,
::ru'l:lllrr;:‘:‘:rt dl;‘d Pushp Ins. of 5c. and Higher Sludips, :‘:EI"I‘;‘:
s Girls Undlege. Al
r_-_._._—._ G g R
ot acatlo withiefmsathe folbe s seiposiiiden. Wa gl
It is believed by many that inlu:l-n:";mlmm:fr s wil a i

achieve Ve A that the output of any organization cannot be of high gug);

of the mpul 8 LJM?:AMﬁ::mﬂMWHEMEMWMmlmM“ “’.:l:
Pmpumhq' hnvcpu:ﬁr level of its teachers. Level of its teachers, certainly means their i

o mnr::l-:md in the roles executed by them corresponding their responsibilities -““*'Ir._

“TFE= FaeFrD FAF - _r

The nucleus of teaching-leaming process around
which everything in schools and colleges revolves 1s
constituted by the teacher. The importance of teacher
5 Fi;l’ljl.lﬂ‘ |_I.'|;i||.‘.‘iﬂ'l1|l"vl.1 as under -

Neither gold, nor machines, nor matenal,

Can make the system greal and strong,

Only teachers

Who for truths and honour's sake,

Work hard and suffer long

Make the system great and strong

Currently, if one looks at the functioning of any
educational organization it becomes obvious that the
reason which is the basis of effective functioning of
any organization is found last. True this is also that if
reason is lost inan academy., i1 is bound to be lost in the
Nation; and the Nation, then, is supplanted by necked
power and repression. In this context teachers’ roles
and responsibilities assume very greal importance.
They need to be understood,

protected and developed in a serious manner. More
important than awareness and development is the
protection and sustaining of these roles and

J_'ﬂ&plﬂi'-lhlhlil.*lh. Under the circumstances prevailing it

15 much more important as irrational forces are on the

increase in the field of education; and education in

Iml_iu I8 in a state of crisis. It seems nothing less than a
radical reform of the svstem is called for.

Meaning And Nature

The role of the teacher is a dual one. He is a
practiioner of this specialty and also he is a HH'."ITI-hE'

practiioner of this specialty and also he |n.1 me h't.‘.‘r
of his profession obligated to further the ideals J:jllhl.[

and cultural excellence ix these upon which the continued functioning of a good society, panticy :
Mdﬂﬂwﬂ}m M.:L:::mnhupg the rock on whimamnnuﬂmhhdnmm:yﬂm.ﬁu
wﬁlmwmhﬂdﬂiﬂﬂsmm&mhﬂﬂﬂmL
:I'I. : ﬁf:mm"mﬂmmm’m
o vied, Conscience, Endeavour, Gapping, Repression.
—i
Introduction group, the professional values of the growp,

Professionalization of teaching demands tha e achers
should, [||1,‘.|ﬂg with k“‘“‘i'l.ﬂdgl: E".‘ipl:ﬂ!‘.il'l;ll, Moy I
toward achieving higher standards comparable 4
those of other recognized professional groups Roles,
in fact, are inherent in functions, activities and gy
related to specific job or profession. In a broad sengs
they consist of the behavior pattemns expected of
teacher for achieving a particular objective, They are
determined by the goals and objective of I:E:u;'].fmg_
learning. Achi_ewmenl-.ﬂ'th;;w goals and objectives s
the responsibility of the teacher. As a responsible
teacher whatever he does to fulfill this responsibility
constitules his roles. Roles have o be played in order
to discharge some responsibility. For practice and
purposes roles and responsibilities are treated as the
same thing,

An excellent expression of teacher's roles and
responsibilities is reflected in what Pandit Jawaharlal
Nehru said in 1947. Replacing the work "University*
in the address by teachers it runs as "Teacher,
Principal objective is to deepen men's understanding
of the universe and of himself ... in body. mind and
spirit, to disseminate this understanding throu

society and to apply it in the service of mankind
Teachers are the dwelling places of ideas and idealism
expected to have high standards of conduct and
integnity. Theirs is the pursuit of truth and excellence

in all its diversity, a pursuit which needs, above all,
courage and fearlessness,”

To understand teachers' roles and responsibilities it is
necessary to know the context in which the teacher is
placed. The fact is that the teachers are there in the
schools and colleges because students are there; and
students are there because, as desired by a society.



2 | 1SBN 976-81-835219-2.2
. S 149
¢ |
|
ovative A . 2
Inn pproach in Higher Education
s Dr. Najmul Rahman

—

(patract Innovations not only solve problem but innative
i field Education is one of the most

effort are necessary for progress

imporiant and erucial -
i " i - . areda, therefore innovali
d sincere effort are reguired for education particularly at higher fe‘u#-ff e

Importance of Innovation

Allinnovation in intends to bring about improvisation. These are beneficial and useful to
one and all. Innovation are somewhat like effort which may prove fruitful and effective. In
sther words it is possible you may not succeed. It is always better to understand the needs and

witability before going for any innovation. Innovation require innovative ideas, insight and
assistance of other agencies.

Few Innovative Approaches in Higher Education
Grouping of Students : The group can be giving a chance to work together. Such type of
ask & assignment can be given which can be achieved. While working on task on attainment
of success students have sense of achievement. Small group can be more effective for enhancing
individual learning. These group may discuss any topic of there syllabus. Moreaver they can
have discussion upon the topic which has already been taught.
Team Teaching
All teachers are not equally competent in all areas of given subject. Every thing cannot
be known by everyone. Moreover each one of us have personal experience & exposure perhaps
this is the only area where each one of us differs. There can be team of teachers to teach group
of pupils of a particular class in a particular institution. Team teaching is not only beneficial to

students but it is useful for team members.

Re-Inforcing Strong Attributes
There are weak and strong attribute in each of us. We as a teacher are suppose 10

tmphasis on strong attributes of students. If strong point are re-inforced it will encourage pupil

lo use them further. Praise and appreciation will be a positive factor in learning.

dies, UP

Department of B.Ed., Pushp Institute of Science and Higher Stu
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It is believed by many that WUEE T 0 ) of education. Teachers constitute the most ;
qualitative improvement wlitiuftl that the output of any organization cannot be of hi
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igh quality i puts, The status of the . s
the absenie of its high quality I its teachers. Level of its teachers, certainly means their |
<aid that no people ‘*'"“ffemmm :I:I:::cumd by them corresponding their responsibilities MM, -

performed. It is these upon which the continued functioning of a good m:my‘m%
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reflects the sociocultural ethos of 3 _E‘}'

Introduction

The nucleus of icaching-leaming process arou rld
which everything in schools and colleges revolves is
constituted by the teacher, The importance of teacher
is poetically described as under -

Neither gold, nor machines, nor material,

Can make the system great and strong,

Only teachers

Whao for truths and honour's sake,

Waork hard and suffer long
Make the system great and strong

Currently, if one looks at the functioning of any
educational organization it becomes obvious that the
reason which is the basis of effective functioning of
any organization is found last. True this is also that if
reasod 18 lost in an academy, i1 1s bound 1o be lost in the
Nation; and the Nation, then, is supplanted by necked
power and repression. In this context teachers’ roles
and responsibilities assume very greal importance.,
They need 1o be understood,
protected and developed in a serious manner. More
important than awareness and development is the
protection and sustaining of these roles and
responsibilities. Under the circumstances prevailing it
Is much mare important as irrational forces are on the
:n;mm:- in the li_:.:f!:l of education; and education in
hdiais in a state of cnsis. It seems nothing less than
radical reform of the svstemis called I‘ur_ng e

Meaning And Nature

The role of the teacher is g
practinioner of this specialty and
practiioner of this specialty and
of his profession oblj gated 1o fy

dual one. He js g
also he is a member
also he is a member
rther the ideals of the

e
group. the professional values of the 2oy
Professionalization of weaching demands tha teacher
should, along with knowledge explosion Move
toward achieving higher standards comparable 4, |
those of other recognized professional 2roups. Rojes.
in fact, are inherent in functions, activities and acgs
related to specific job or profession. In a broagd Senise 1
they consist of the behavior patterns expected of the
teacher for achieving a particular objective, They are
determined by the goals and objective of teach
learning. Achievement of these goals and objectives is
the responsibility of the teacher. As a responsible
teacher whatever he does to fulfill this responsibiliry
constitutes his roles. Roles have to be played in order
o discharge some responsibility. For practice and
purposes roles and responsibilities are treated as (he
same thing.

ing-

An excellent expression of teachers roles and
responsibilities is reflected in what Pandit Jawaharlal
Nehru said in 1947. Replacing the work "University”
in the address by teachers it runs as "Teacher,
Principal objective is to deepen men's understanding
of the universe and of himself ... in body, mind and
spint, to disseminate this understanding throughout
society and to apply it in the service of mankind
Teachers are the dwelling places of ideas and idealism
expected to have high standards of conduct and
integrity. Theirs is the pursuit of truth and excellence
in all its diversity, a pursuit which needs, above all,
courage and fearlessness. "

To understand teachers' roles and responsibilities it 18
necessary o know the context in which the teacher is
placed. The fact is that the teachers are there in the
schools and colleges because students are there; and
students are there because, as desired by a society,
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Study of Achievemeni — Motivation of Teacher's Trainees

&<

Najmul Rahman
Research scholar
Department of Education
Shri Venkateshwara Universily
Gajraula, Uttar Pradesh i _
Iatroduction: What makes us to behave in a particular manner? Questions pertaiming 0 behavior lies in the i;_i.';-'
word motivation. We behave as we are motivating 1o do so Motivation thus may be regarded as -unfm:ihmg_ which
prompis, compels and energize us or individual to act as behave in a p-'!rtic_uh{ manner at a particular time for
aftaining some specific goal and purpose Psychologists have identified activating forces that push and pull an

< dividual 1o move of act for achieving. These activating forces include needs, drives and motives. i
Needs: Needs are general wants or desire although nothing can be said about the number of individual needs it can

be broadiv divided into twio calegones.

i} Biological necds
i) Socio-psychological needs :
Drives: A need gives rise 1o a drive which may be defined as an aroused awareness, tendency that sets off reaction
xistence of need drives the

his general activity level. The &
ng about the satisfaction of that necd. The

in an individual and sustains them for increasing
lated need, Drives are also influenced and

individual from within and directs his activities 10 a goal that may bri
strength of a drive depends upon the strength of stimuli generated by the re
guided by incentives like praise, appreciation, rewards.

Motives: A particular need gives rise to an activating force or drive that moves an individual 1o act or _
behave in a particular fashion at a particular time. Motives works as a basic activating force behind a particular

behawior.

Significance of Study : Teacher's trainees are future teachers who will be imparting education 1o young students

who are future of our country. Teachers should noi only be concerned with giving knowledge and skill rather he

should alsotake care of child’s health and about his social adjustment. Teacher’s trainees should be competent and
tial, which can be convenientlydone

expert and therefore there assessment regarding achicvement motivation is essen

by testing their motive to achieve through standardized test. _
In present study comparison have been made best students of regular B Ed courses with students doing B.Ed from |
training colleges (B.PEd) were also assessed for achievement

IGNOU (distant learning) and students of physical

motivation.
Statement of Problems: Study of achievement motivation level of teacher s trainees.

Hypotheses-
1. There will be no significant difference between achievement motivation of student of IGNOU and 5.5.
College.
2. There will be no significant difference between achievement motivation of student of Physical College and
5.5. College.
achievement motivation of student of Physical College and

3. There will be no significant difference between

IGNOL
Review of Literature: Review of literature is helpful for solving and selection of problem. It tells us about the work
which have been done previously on same of related subject. In research methodology the term lierature refers o
the knowledge of a particular area of investigation of any discipline which includes theoretical, practical and its
research studies. The term reviews means to organize the knowledge of specific areas of research to evolve an

edifice of knowledge to show that this study would be addition to this field.
Method: Students of B.Ed from S § College, Shahjahanpur (UP) and students of B.Ed from IGNOU and students of

B.PEd from Physical Training College, Rampur were taken for achievement motivation test.
Tools: Consumable booklets of achievement motivation test (ACMT) by V P Bhargava of R B S College, Agra

were used. The Test is used to measure N-Ach Score of the person. Booklet consists of 50 items of incomplete
sentences which are to be completed by putting check mark on any of the 3 alternative responses given against each

item.
Selection of Sample: Test was administrated on 134 students out of which 36 were from Physical Training College,
Rampur (B.PEd), 50 were from B.Ed IGNOU and 48 were B.Ed students of S § College, Shahjahanpur (Regular

students), college is affiliated with M ] P Rohilkhand University, Bareilly.

@ ADROITIC-An International Refereed Research Journal
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